Go to CTRN.org to join our LinkedIn Group

TODAY’ S S CHED U LE
7:30-8:30am

Registration

8:30-9:30am

Eric Jaquith

9:30-10:00am Break
10:00-11:00am Carmen Hudson
11:00-11:30am Break
11:30-12:30

Ryan Cook

12:30-1:45pm Lunch
1:45-2:45pm

Steve Moulton

2:45-3:00pm

Break

3:00-4:00pm

Tim Keefe

4:00-4:15pm

Break

4:15-5:00pm

Leadership Panel

5:00-6:00 pm Social Happy Hour

This conference has been approved for 5.75 (General ) re-certification credit hours
toward PHR, SPHR and GPHR re-certification through the HR Certification Institute.
"The use of this seal is not an endorsement by the HR Certification Institute of the quality of the
program. It means that this program has met the HR Certification Institute's criteria to be preapproved for re-certification credit."

Many Thanks to our PowerBoost 2014 Sponsors

Founded in 1997, Action Insight uses behavioral and
emotional intelligence competencies to build winning
workforces. We helped a hospital reduce turnover 21%, a
retail call center by 50%, and an insurance company reduce turnover by 69%,
Our partnership with you has one distinct goal—to help
you build a winning workforce in which your people are
a great fit by improving selection reliability to over 90%.
We offer customized solutions for your enterprise to select, keep top talent, and build better leaders.
http://actioninsight.com/

Harrison Assessments™ helps organizations worldwide
hire, develop, promote, and retain top talent. Our unique,
fully customizable job analysis and integrated assessment technologies ensure optimum job fit and predict job
success. The system effectively addresses selection,
development, and succession needs to manage talent
from front line to executive levels.

Point Alliance, LLC is a consulting and advisory firm focused on assisting organizations with short-term and
long-term planning, and with finding, developing and retaining the best people, in association with Harrison Assessments.
http://www.harrisonassessments.com/about-us.html

BIT (Blind Institute of Technology) was established in
February 2013 by Michael Lynn Hess, a legally blind
individual who has bucked mainstream trends and has
been employed as a technology professional since
1996. Hess believes that with the proper education, training and career opportunities, the blind community and
corporate America can partner for mutual success. BIT is
addressing an attitude shift for blind professionals while
educating companies on how to hire and cultivate the
visually impaired.
http://blindinstituteoftechnology.org/

Simply Hired®, a technology company based in
Sunnyvale, California, operates job search engines in 24
countries and 12 languages. With more than 30 million
unique visitors per month, the company provides job
seekers access to over 8 million job openings across all
job categories and industries, reaching job seekers on the
web, social networks, mobile devices, email, and via
thousands of partner sites including LinkedIn, The
Washington Post, and Bloomberg Businessweek. With
its Sponsored Jobs offering, Simply Hired enables employers to efficiently and cost-effectively reach candidates searching for jobs through its full-service and selfservice pay-per-click (PPC) job advertising solutions.
Simply Hired was founded in 2005, has offices in
Sunnyvale, Los Angeles, New York and Toronto, and is
privately held with funding from Foundation Capital and
IDG Ventures. For more information, visit
www.simplyhired.com.

Mobile Integration: How to Move From
Tactical to Practical
Practical mobile strategies for
the agency or corporate recruiter
means finding the right balance
for both the recruiter and candidates. Understanding the hiring
managers’ and job seekers’ usage of their mobile devices can
make your recruiting team more
effective. Eric will share many
practical and affordable ideas
that organizations, large and
small, can implement quickly
and inexpensively. Come share
your ideas as well in this tactical
discussion on mobile recruiting.
Eric Jaquith, Senior Director,
Global Recruiting Strategy &
Innovation Eric is always a
favorite speaker and keynote
presenter at SourceCon and other national recruiting conferences. He is a distinguished
sourcing and recruiting professional with more than 17 years
of experience delivering talentacquisition solutions. Most recently at Randstad Sourceright
Solutions, he drove business
results for clients through crea-

tive sourcing strategies and
global recruiting programs.
Previously, Eric designed recruiting and sourcing strategies
while consulting with companies including Google, CocaCola, HP, Lockheed Martin,
IBM, Home Depot, Microsoft
and BT to help them find the
right talent. His dedication to
innovative talent-acquisition
strategies and quality candidates makes him a highly
sought-after strategic outsourcing business partner and consultant.

Eric Jaquith

Senior Director, Global
Recruiting Strategy &
Innovation
(770) 598-2751
eric@ericjaquith.com

Hashtag Confidential: Everything Recruiters Need to
Know about Twitter
Are you missing the Twitter Revolution? With 500 million users and
an increasing presence in our every
-day lives, we can no longer afford
to ignore Twitter. Moreover, Twitter has plenty of practical application for recruiters.

and career development.

Carmen Hudson wears several
hats. She is currently Principal
Consultant, Recruiting Toolbox,
and co-founder of the first ever
conference focused on tech recruiting, Talent42. In 2009, she
In this fun session, Carmen Hudlaunched Tweetajob, a social meson will walk you through how she dia job distribution technolodiscovers and researches passive
gy. Carmen draws from over 15
talent on Twitter, how she builds
years of recruiting experience,
and engages an audience, and the
with a strong focus on helping
tools she uses to stay organized
organizations attract, source and
and save time. You will learn:
recruit top talent.
- How to identify target leads on
Twitter; uncovering talent networks in Twitter Lists
- How to use hashtags, retweets
and DMs to reach your audience
- How to leverage free tools that
increase results and productivity
- How to dig deep to find information that enhances your approach to passive talent
- How to find contact info and
what to tweet, say, and write to
become a Twitter darling
- How to use Twitter for learning

Carmen is a self-described
“recruiting geek” who has spent
years learning, creating, and sharing best practices around sourcing
and talent acquisition. Her corporate experience includes Yahoo!,
where she was Senior Manager,
Talent Acquisition. At Yahoo!,
she led the Strategic Sourcing
team, revitalizing the employee
referral program and Yahoo’s
employer brand. The team was
awarded a coveted Yahoo! Superstar Award, an ERE Excellence

award and various recruiting and
advertising industry awards. Prior
to joining Yahoo!, she was manager, Global Strategic Sourcing for
Starbucks Coffee Corporation,
where she developed sourcing
strategies and recommended resources and tactics to support U.S.
retail management hiring. She has
also held senior talent acquisition
roles at Microsoft, Amazon.com
and Capital One.
Carmen is a regular contributor to
recruiting industry publications,
including ERE Exchange and Recruiting Trends. She is a frequent
speaker at recruiting events, including ERE, SourceCon, the Social Recruiting Summit, The Recruiting Trends Conference and
the Seattle Staffing Management
Association.
True to her passion, she blogs and
tweets about the recruiting industry, social media, job search and
recruiting technology. Follow her
on Twitter (@peopleshark).

Carmen
Hudson
Conni LaDouceur

Principal
Consultant
President,
Chief Sourcing
Recruiting
Inc.
StrtegistToolbox,
and Trainer
(206)
465-3205
ExecuQuest Corporation
carmen@recruitingtoolbox.com
Search/Research Success™
www.RecruitingToolbox.com
by ExecuQuest
www.RecruitingLeadershipLab.com
410.667.8400
410.667.8910 direct
connie@eqcadvisors.com
www.eqcadvisors.com

Recruiting Trends 2020
The ever accelerating pace of
technological advancement, demographic shifts, and globalization are impacting recruiting in
new and exciting ways. Work is
changing and so are the ways top
organization attract talent.

Ryan Cook

A Global Talent Strategy
Consultant, LinkedIn
(720) 980-4841
rcook@linkedin.com
www.linkedin.com

In this informative session, Ryan
Cook, Global Talent Strategy
Consultant at LinkedIn will be
sharing emerging trends in Talent
Brand, Data-Driven Recruitment,
Intelligent Talent Discovery, Mobile Recruitment and the new
Candidate Journey. Throughout
his presentation, Ryan will share
insights gained from consulting
with top Talent Acquisition leaders around the world.
This session will help clarify the
trends that are changing our industry and how our profession
will be impacted in years to come.
Are you prepared for tomorrow’s
recruiting reality?
Ryan Cook, SPHR has focused
more than 15 years of his career

on recruitment operations in all
facets of talent acquisition: agency recruiting, corporate talent
acquisition and professional services. He is currently responsible
for helping Talent Acquisition
leaders in the world’s largest,
most complex companies leverage the confluence of technology,
marketing and recruitment to
connect people with opportunities
around the world, at massive
scale.
Ryan is passionate about incorporating cutting-edge technology,
social recruiting, and employment
marketing into the talent acquisition process to improve productivity, maximize cost-efficiency,
and tap into hidden talent pools.
Ryan draws on his experience to
help companies develop and deploy talent attraction and engagement strategies aimed at securing
a competitive advantage through
the creation of exclusive supply
chains of talent.

How to Hire Even More Outstanding
Performers

Steve Moulton,
SPHR
President
Action Insight
(303) 439-2001
stephen@actioninsight.com

According to the Harvard Business Review 40% of leaders fail
in the first 18 months. Another
study suggested that 46% of new
hires totally fail in the first 18
months and another 35% are
only marginal to fair performers.
Stephen will draw on concepts
from his book and speak on five
reasons only 19% of new hires
are good or outstanding performers and what to do about it.
Stephen Moulton is author of
The CEO’s Advantage—7 Keys
for Hiring Extraordinary Leaders and the forth coming book
Engage – Leadership and Building an Engaged Team.
With over 30 years of corporate
and consulting Human Resource
leadership experience, Stephen
helps leaders reduce employee
turnover by up to 69% and raise

the bar on the quality and fit of
leaders and employees.
Early in his career, Stephen
asked managers to describe one
of their best employees and what
made him or her effective. A
pattern began to form. The managers gave answers that went far
beyond the typical technical
skills necessary to do a good job.
They spoke of behavioral and
emotional intelligence competencies.
A picture began to form, one
with clearly delineated behaviors
and competencies that would
really raise the bar and sort out
those candidates not only more
likely to fit, but succeed, from
those who would not.
Stephen Moulton now helps
leaders, particularly in the
healthcare industry, who worry

that they aren’t hiring and keeping the quality of employees
needed for the success of their
companies.

The Challenge…The Change…
The Evolution
Right Person, in the Right Job, at
the Right Time and at the Right
Cost
Headquartered in Englewood, Colorado, employee-owned CH2M
HILL is a global leader in consulting, design, design-build, operations, and program management for
government, civil, industrial and
energy clients. It is recognized as a
“Fortune 100 Best Place to Work”.
Tim Keefe, VP of Talent Acquisition and Deployment, will speak to
the evolution from its reliance on
search firms in 2006 to being a
global leader in talent acquisition
today. Providing Engineering talent
for major programs around the
world is no easy task but through a
structured approach and designing
Talent Acquisition as a science, CH2M HILL fills their positions around the world in record
time. They are known for their
innovation, marketing strategies
and creative ability to deliver talent
to projects.
CH2M HILL has won the
“Candidate Experience Award
(CandE) ” from the Talent Board

and “The Most In-Demand Employers on Linkedin ” for two consecutive years. Additionally,
CH2M Hill has been recognized as
a best practice by the Corporate
Executive Board in “Realizing
Breakthrough Gains in Recruiter
Effectiveness” and in its recent
publication “Realizing Recruiting
Success in a Global Environment”. Throughout his presentation Tim will explain how Six
Sigma played a key role in the
development of a sophisticated
Talent Acquisition Model.

try. Additionally, he developed
Build, Buy, Borrow model that
enables a flexible/scalable workforce strategy for his company.

Tim Keefe is a nationally recognized leader in the recruiting industry. He has more than 20 years
of experience in workforce strategies.
Tim joined CH2M HILL as the
Director of Enterprise Talent Acquisition and Deployment in April
2006. Within his first year, Tim
analyzed a decentralized recruitment structure and developed a
best-in-class approach to filling
7,000 positions annually. His new
approach to recruiting is now seen
as the model in his indus-

Tim Keefe

VP of Enterprise Talent
Acquisition and Deployment
CH2M Hill
(720) 286-2000
tim.keefe@ch2m.com
www.ch2m.com
Only contact Tim for networking and questions. No
Sales Calls!
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The CollegeInvest Employer 529 College Savings Program is a voluntary and free benefit
Colorado employers can provide for their employees. At no cost, you can provide employees valuable information about saving for college and the easy option of contributing to a
college savings plan directly from their paycheck each month.



Build a better benefit package: Offer your employees benefits that matter to them.
College is one of the largest expenses they will face in their lifetime. Employees appreciate the information and the option to save
through their employer.



Offer an easy way to save: Direct deposit options provide employees a simple and consistent means to put money away for college for
their children, grandchildren or even themselves.



Enjoy simple administration and no fees: There is never a fee to offer CollegeInvest 529 College Savings Plans at your company.
And direct deposit procedures are simply the same as depositing a paycheck directly into a standard savings or checking account.



Capitalize on dollar-for-dollar deduction on state income taxes: Employees benefit from the state income tax deduction, tax free
growth for qualified withdrawals, and special gift tax benefits.
Take advantage of continued support and education: CollegeInvest welcomes the opportunity to host a Lunch & Learn at your workplace. We will educate your employees about the costs of college, how much to save and how to get started. We provide lunch, materials and
handle all follow-up customer service.

Leadership Panel

Rob Chipman

VP Recruiting and Talent
Management
DaVita
303-876-6686
Robert.Chipman@davita.com

Tim Keefe is a nationally recognized leader in the recruiting
industry. He has more than 20
years of experience in workforce strategies.
Tim joined CH2M HILL as the
Director of Enterprise Talent
Acquisition and Deployment in
April 2006. Within his first year,
Tim analyzed a decentralized
recruitment structure and developed a best-in-class approach to

Dana R. Anderson,
SPHR

Talent Acquisition Strategist
425-233-9216
danaanderson72@gmail.com

Rob Chipman is the People Services Vice President of Talent
and Recruiting at DaVita, a Fortune 500 company and the nation’s leading kidney care provider, with over 1,900 locations
and serving 900,000 patients.
He currently leads a team of
over 100 recruiters focusing on
domestic recruiting efforts and a
talent team focusing on talent
management for teammates
including diversity, and companywide programs enriching

filling 7,000 positions
annually. His new approach to
recruiting is now seen as the
model in his industry. Additionally, he developed the Build,
Buy, Borrow model that enables
a flexible/scalable workforce
strategy for his company.

the lives of teammates, partners
as well as patients. Rob brings
more than 15 years of progressive leadership experience, a
history of driving initiatives
leading to increased organizational profitability, and broad
business knowledge of human
resources, finance and operations. Rob is affiliated with several professional organizations
including Society for Human
Resources Management
(SHRM), American Society for

• Competency Modeling
•Change Management
•Organizational Effectiveness
•Succession Planning
•Leadership Development
•Recruitment Process
Outsourcing
•People Development

Prior to joining DaVita, Rob
had a successful 24-year career
at McDonald’s. During his time
with the “golden arches,” Rob
held a number of director positions including Director of Human Relations.

Tim Keefe

VP of Enterprise Talent
Acquisition and Deployment
CH2M Hill
(720) 286-2000
tim.keefe@ch2m.com
www.ch2m.com
No Sales Calls!

Tim is a Green Belt in Six Sigma, and is an expert in
•Talent Acquisition

For more than 17 years, Dana
has worked with companies of
all sizes and industries such as
Boeing, Microsoft, NBC Universal and Level 3 Communications to re-engineer and evolve
the organization's global talent
acquisition and retention strategies. Dana's success has grown
from her ability to build global
teams, standardize global processes and align talent acquisition strategies to the organizations’ overall corporate goals;
always with a focus on opera-

Training and Development
(ASTD), and Organization Development Network.

tional excellence through increased efficiency, reduced corruption of time and standards of
accountability.
Dana received a Bachelor of
Science in Psychology from
Washington State University
and an MBA with an HR emphasis, with honors, from the
City University of Seattle. In
addition, she has held her SPHR
certification for more than 10
years. In her spare time, Dana
is an avid squash player, volun-

teers her time to animal charities and also loves riding her

Kawasaki Ninja ZX-6R around the
winding back roads of Colorado.
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TalentWise is a technology company that’s transforming
the hiring process. From offer letters to screening and
onboarding, TalentWise manages all hiring activities on
a single online platform. TalentWise is the only provider
ranked by HRO Today in the Top 10 “Overall” and for
“Quality of Service” in the last six years.
http://corp.talentwise.com/

TweetMyJobs, a division of CareerArc Group, is the
premiere social recruiting platform, pushing jobs into the
social and mobile network to instantaneously connect
employers and recruiters with targeted job candidates. TweetMyJobs is used by more than 40 million
who receive highly relevant job matches whenever and
however they choose.
http://www.tweetmyjobs.com/

WANTED Analytics™ helps recruiting organizations
make better decisions faster with real-time business intelligence on jobs, employers, and talent. Analytics brings
together, for the first time, years of hiring demand and
talent supply data to create a true talent intelligence platform for hard-to-fill positions. Clients in the staffing,
HR, RPO, media, and government sectors use WANTED Analytics™ to find sales leads, analyze employment
trends, gather competitive intelligence, forecast economic conditions, and source hard-to-fill positions.
http://www.wantedanalytics.com/

Zoho Recruit is a one-stop online recruitment software
and applicant tracking system for recruitment business
across the globe. Posting jobs, managing candidates, clients, and contacts has never been this easy and
fast! Zoho Recruit allows you to spend less time on the
process and more time on what you do best: getting the
right candidate.
http://www.zoho.com/recruit/

PowerBoost 2014
Brought to you by

Colorado Talent Recruitment Network
(CTRN)
PO Box 461804
Aurora, CO 80046
303-627-9189
www.CTRN.org

Tony founded the non-profit Colorado Technical Recruiters Network (CTRN)
in 1992. Celebrating its 22nd Year Anniversary in 2014!

Tony Bengtson, SPHR
Founder and President Precision
Recruiting, Inc.
303/627-9189
Tony@PRI.jobs
www.pri.jobs

After 10 years of working in Corporate America, Tony started his own company, Precision Recruiting, that is celebrating its 17th Anniversary in 2014.
Tony was the 2003 Coors Gold Suppliers Award winner – 1st time this award
was ever presented to a staffing firm by Coors Brewing Company in Golden, CO

Tony has personally completed over 1000 specific search assignments.

CTRN

Founder and President
www.ctrn.org

Your Neighborhood
Recording Studio

9975 East Colfax Ave
Aurora, CO 80010
303-364-9451
info@yohoodentertainment.com
"All your Audio, Video & Print
needs in one place"

A big “Thank You” to Your
Neighborhood Recording Studio
for their video highlights and interviews of today’s program.
Please stop by and see them in the
hallway. Record what you think of
today’s speakers, presentations
and net working opportunities.
Remember, Your Neighborhood
Recording Studio offers all your
Audio, Video & Print needs in one
place.

