Go to CTRN.org to join our LinkedIn Group

TODAY’ S S CHED U LE
7:30-8:30am

Registration

8:30-9:30am

John Vlastelica

9:30-10:00am Break
10:00-11:00am Bill Craib
11:00-11:30am Break
11:30-12:30

Laura Stoker

12:30-1:45pm Lunch
1:45-2:45pm

Bryan Johanson

2:45-3:00pm

Break

3:00-4:00pm

Nicole Brender a'
Brandis

4:00-5:00pm Social Happy Hour

This conference has been approved for 5 (General ) re-certification credit hours toward
PHR, SPHR and GPHR re-certification through the HR Certification Institute.
"The use of this seal is not an endorsement by the HR Certification Institute of the quality of the
program. It means that this program has met the HR Certification Institute's criteria to be preapproved for re-certification credit."

Many Thanks to our PowerBoost 2015 Sponsors

Founded in 1997, Action Insight uses behavioral and
emotional intelligence competencies to build winning
workforces. We helped a hospital reduce turnover 21%, a
retail call center by 50%, and an insurance company reduce turnover by 69%,
Our partnership with you has one distinct goal—to help
you build a winning workforce in which your people are
a great fit by improving selection reliability to over 90%.
We offer customized solutions for your enterprise to select, keep top talent, and build better leaders.
http://actioninsight.com/

CareerArc is the leading HR technology company helping business leaders recruit and transition the modern
workforce. Our social recruiting and modern outplacement solutions help thousands of organizations, including many of the Fortune 500, solve critical business issues with 21st century tools and technology. By leveraging the cloud, running on world-class infrastructure, and
combining web, mobile and social media applications,
we help companies gain a competitive edge in recruitment, employment branding, and benefits.
http://www.careerarc.com/

Harrison Assessments™ helps organizations worldwide
hire, develop, promote, and retain top talent. Our unique,
fully customizable job analysis and integrated assessment technologies ensure optimum job fit and predict job
success. The system effectively addresses selection,
development, and succession needs to manage talent
from front line to executive levels.

Point Alliance, LLC is a consulting and advisory firm focused on assisting organizations with short-term and
long-term planning, and with finding, developing and
retaining the best people, in association with Harrison
Assessments.
http://www.harrisonassessments.com/about-us.html

Zoho Recruit is a one-stop online recruitment software
and applicant tracking system for recruitment business
across the globe. Posting jobs, managing candidates,
clients, and contacts has never been this easy and
fast! Zoho Recruit allows you to spend less time on the
process and more time on what you do best: getting the
right candidate.
http://www.zoho.com/recruit/

Lead or be Led: The Keys
to Being More Consultative
and Strategic
As recruiters and recruiting
leaders, we have 1,000 things
competing for our limited time,
and can sometimes struggle to
lead and be the credible expert
that can take our recruiting
efforts to the next level. In this
session, John Vlastelica – a
former recruiting director with
Amazon and Expedia, and
consultant and trainer to
organizations like Nike,
Groupon, PNC Bank, Edward
Jones, Google, CH2M Hill, TMobile, Electronic Arts, and
TripAdvisor – will explore
HOW the most effective
recruiters and recruiting leaders
actually LEAD. It’s not a state
of mind; it’s about DOING
things differently. In this
engaging, fast-paced, irreverent
keynote, you’ll learn 8 things
that the best recruiting pros do
better than the rest.
John Vlastelica draws from 20
years of recruiting and HR

experience, including almost 10
years as a corporate recruiting
leader. He was the senior
director, global recruiting for
Expedia and a recruiting
director at Amazon.com, where
he scaled up the recruiting
function during its formative
years. Now, through his
consulting and training firm,
RecruitingToolbox, his team
focuses 100% on helping
companies build and deploy the
right recruiting and talent
strategies, processes, systems,
tools, and training. Clients have
included TripAdvisor to TGI
Fridays, Google to Groupon,
The World Bank to PNC Bank,
and Nike to Nestle. John has
also shared his expertise as a
credible and entertaining
speaker at US national SHRM,
ERE, LinkedIn Talent Connect,
and SourceCon conferences, as
well as international keynotes
at iRecruit World Talent
Conference Europe, Smart

Resourcing London,
Australasian Talent, and as an
instructor for Recruiting
Leadership Labs and Sourcing
Labs.

John Vlastelica

Founder & Managing
Director
Recruiting Toolbox
(425) 557-2100
john@recruitingtoolbox.
com
RecruitingToolbox.com

The Holistic Talent Acquisition Strategy
and Other Blasts from the Future
For a decade or more, the term
Strategic Talent Acquisition has
often been used synonymously with
Recruiting - as if it were a new and
possibly more important-sounding
way to express the same thing. But
increasingly they mean different
things. Recruiting, while still a
critical skill for both in-house and
third party agencies, is just one
aspect of Talent Acquisition
Strategy, a broader - more holistic
way of delivering talent. If the best
Recruiters find, assess, and help hire
the best talent, the best Talent
Acquisition Strategists help their
clients (whether they are internal or
external) most effectively get work
done. For the past 10 years, since
being a founding member and
curriculum designer of AIRS
Training, Bill Craib has been
curating some of the best practices in
the industry for the Human Capital
Institute. He has designed and
written courses on topics across the
Human Capital space and was one of
the principal designers of HCI's
Talent Acquisition Strategist
curriculum. In this talk, we will look
at some of the driving forces that are

causing the disciplines of Strategic
Talent Acquisition and Strategic
Workforce Planning to become
more closely intertwined. We will
look at what: Build, Buy and
Borrow should mean to the
recruiting world and how to enter
into a new era of service and
resulting strategic impact for the
Talent Acquisition function. In this
session, Bill will also look at some
other emerging trends in the Talent
Acquisition space including some of
the most interesting ideas,
technologies and discussion threads
he heard as Chairman of this
summer's HCI Strategic Talent
Acquisition conference.
Bill Craib is Senior Vice President
of HCI's Enterprise Practice,
responsible for leading the
Education and Membership business
units at the Human Capital Institute.
Enterprise Solutions include
Enterprise Site Licenses, Issue
Portfolios and Corporate Education
and Bill also manages HCI's
Education division. .Prior to joining
the Human Capital Institute, Bill
was the Founding Director of AIRS

Human Capital Solutions, and served
as Director of Training and
Curriculum Development from 1997
to 2003. An early Internet adopter
and advocate of its far-reaching
potential, Bill developed his
practical experience by establishing
an Internet-centric executive search
practice focused on
telecommunications. This endeavor
helped lay the groundwork for the
significant contributions he has made
to the core curriculum of AIRS. Bill
earned a BS Degree from the
Newhouse School of Public
Communications at Syracuse
University and spent 10 years as a
journalist working for several media
organizations, including ESPN and
the Rocky Mountain News, before
entering the recruiting industry.

Bill
CraibLaDouceur
Conni

Senior
Vice Chief
President
President,
Sourcing
Human
Capital
Institute
Strtegist
and Trainer
866-538-1909
ExecuQuest Corporation
x-2285
Search/Research Success™
bill.craib@hci.org
by ExecuQuest
www.hci.org
410.667.8400
410.667.8910 direct
connie@eqcadvisors.com
www.eqcadvisors.com

Getting Back on Track with More
Effective Sourcing

Laura Stoker

Executive Director of
Global Training
AIRS an ADP Company
Laura.Stoker@rightthing
inc.com
www.airstraining.com

Sourcing is an essential
recruitment skill that requires
practice and dedication to gain
proficiency. Many recruiters
and sourcers have a gap
between their current bandwidth
and that which is needed to both
practice and perfect passive
candidate sourcing skills. With
the added complexity of an ever
changing internet search and
social media landscape, it can
become challenging to stay
current with the latest
information and newest
techniques to recruit top talent.
This session will focus on the
newest sourcing resources and
provide effective and efficient
methods to help improve
skillsets and sourcing results.
New search engine features,
cutting edge social media
resources, browser extensions
and apps will all be featured as
this session digs into what is
holding you back and help
provide a springboard for

getting your sourcing back on a
successful path.
Laura Stoker has an extensive
and diversified global recruiting
career. She initially joined the
industry as a researcher for
executive search firms working
on international and domestic
projects. She then moved on to
J.D. Edwards in Denver,
Colorado as a Recruiting
Researcher and eventually
stepped into a role as a sourcing
expert for EMDS in Brussels,
Belgium. Originally introduced
to AIRS search techniques in
1997, Laura joined AIRS as a
Trainer in 2000. Now an
Executive Director of Global
Training, Laura is an
international search expert and
leads course development.
Laura is a frequent presenter at
national and international
industry conferences and has
made appearances at Onrec,
AESC, ERE and Kennedy

Information. She trains all AIRS
classes and conducts corporate
trainings for clients from a
variety of industries. Laura has
presented AIRS courses to
attendees in the UK, Europe,
Asia, India and Australia. Her
educational background
includes attendance at the
University of Tübingen in
Germany and a degree from
Colorado State University Pueblo.

Recruiting at the Top of the
Funnel

Bryan Johanson

Chief Operating Officer
Action Insight
bryan@adlerconcepts.com
www.LouAdlerGroup.com

What’s more important,
recruiting efficiency (getting
candidates through the process
easily and quickly) or recruiting
stronger candidates in at the top
of the funnel? Most recruiters
and companies focus on the
former and ignore the latter. This
is due to the underlying
assumption made when
designing a recruiting approach –
the assumption of whether there
is talent surplus or talent
scarcity. In this session we’ll
explore the wisdom of focusing
on the top of the funnel and
compare it to the process of
increasing recruiting process
efficiency. Most companies and
recruiters default to a high-tech,
impersonal, low touch, high
volume process designed to drive
active candidates to apply using
automation to create a candidate
shortlist. This hiring process
assumes that there are plenty of

good active candidates available.
Recruiting at the top of the
funnel requires a high-touch/high
-tech hybrid recruiting model
emphasizing passive candidate
recruiting. The underlying
assumption is that there are not
enough top candidates available
so the processes need to be
designed with this in mind. You
will learn how the best recruiting
professionals across the country
are changing their approach in
order to engage and attract top
tier candidates.
Bryan Johanson is the Chief
Operating Officer of The Adler
Group, a consulting and training
company specializing in hiring
process reengineering and
recruiter and hiring manager
training. He has been consulting
and training for the last 11 years
with companies as diverse as
Bank of New York Mellon,

Royal Canadian Bank, Wells
Fargo, Arby's Restaurants, Panda
Restaurant Group, REI, and the
YMCA of the USA. His previous
career includes over 15 years
experience in management, the
majority of which has been in
high technology sales and
marketing. His leadership
experience in start-up companies
and Fortune 500 companies has
provided him with a unique
perspective on the issues of
hiring top talent. Prior to The
Adler Group, Mr. Johanson has
held positions including
Executive Vice President of
POWER Hiring, Vice President
of Sales and Marketing for
Enfish Technology, Senior
Director of Channel Programs
and Services for Novell Inc., and
Director of Channel Programs
and Strategies for WordPerfect
Corporation.

What to Do When You Don’t
Have Google’s Recruiting Budget
Being on the cutting edge of talent
acquisition is a not-insignificant
accomplishment for any
organization. The sheer volume of
conferences you can attend to learn
about everything ―new and shiny‖
is almost too much to keep up with.
And when you’ve got an army of
resources and millions of dollars –
well, it’s also a pretty great ride to
be a part of. How many
organizations, however, sit in the
audience and wonder how, on a
virtually non-existent budget, do
they have even a chance of taking
advantage of all the great changes
happening in our profession?
Nicole Brender à Brandis, the
Director of Talent Acquisition for
the University of Colorado Health,
knows how it feels to sit on both
sides of the aisle. Currently, she has
a recruiting team of 17 working
over 1,000 open positions in a very
tight labor market with many very
hard to fill roles. That team is on
track to fill 3,500 requisitions with
externally recruited candidates
during their current fiscal year (and
that doesn’t count the internal
transactions the team is also
responsible for managing). Average

cost per hire? Less than $800. This
is the story of her journey. It’s
about the lessons she learned
helping build best in class
organizations, and what she was
able to take to an organization
where the resources and budget
simply didn’t exist. Nicole is a
global leader in talent acquisition
and human capital strategies. Her
Human Resources career spans
over twenty years and includes
experience in various roles within
recruiting, compensation,
immigration and training, and as
an HR partner. She is a certified
Six Sigma green belt, having
managed global recruitment
policies, processes and metrics. In
her career, she has overseen talent
management activities for the
Americas, as well as for Europe
and the Middle East. She has
worked in IT, high tech,
engineering and healthcare for
companies such as ciber, Sun
Microsystems, CH2M HILL and
the University of Colorado Health,
where she is currently the Director
of Talent Acquisition. Nicole has
spoken nationally about Talent
Acquisition strategy at conferences

for Human Capital Institute, Talent
Management Alliance, the
Sacramento Chamber of Commerce
in conjunction with the Denver
Chamber of Commerce, and the
National Foreign Trade Council.

Nicole Brender a'
Brandis

Director of Talent
Acquisition
University of Colorado
Health
www.uchealth.org

Thank you for your participation at this year’s PowerBoost.
Join us in the vestibule for a
Social/Happy Hour
from 4:00—5:00 p.m.

Notes

BIT (Blind Institute of Technology) was established in
February 2013 by Michael Lynn Hess, a legally blind
individual who has bucked mainstream trends and has
been employed as a technology professional since
1996. Hess believes that with the proper education,
training and career opportunities, the blind community
and corporate America can partner for mutual success. BIT is addressing an attitude shift for blind professionals while educating companies on how to hire
and cultivate the visually impaired.

Recruiting software that works the way you do. Jobvite is
the leading recruiting platform for the social web. Today’s fastest-growing companies use our applicant tracking, recruiting CRM and social recruiting software solutions to target the right talent and build the best teams.

http://blindinstituteoftechnology.org/

http://www.jobvite.com/

PowerBoost 2015
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Colorado Talent Recruitment Network
(CTRN)
PO Box 461804
Aurora, CO 80046
303-627-9189
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Tony founded the non-profit Colorado Technical Recruiters Network (CTRN)
in 1992. Celebrating its 23rd Year Anniversary in 2015!

Tony Bengtson, SPHR
Founder and President Precision
Recruiting, Inc.
303/627-9189
Tony@PRI.jobs
www.pri.jobs

After 10 years of working in Corporate America, Tony started his own company, Precision Recruiting, that is celebrating its 18th Anniversary in 2015.
Tony was the 2003 Coors Gold Suppliers Award winner – 1st time this award
was ever presented to a staffing firm by Coors Brewing Company in Golden, CO

Tony has personally completed over 1000 specific search assignments.

CTRN

Founder and President
www.ctrn.org

Your Neighborhood
Recording Studio

9975 East Colfax Ave
Aurora, CO 80010
303-364-9451
info@yohoodentertainment.com
"All your Audio, Video & Print
needs in one place"

A big ―Thank You‖ to Your
Neighborhood Recording Studio
for their video highlights and interviews of today’s program.
Please stop by and see them in the
hallway. Record what you think of
today’s speakers, presentations
and net working opportunities.
Remember, Your Neighborhood
Recording Studio offers all your
Audio, Video & Print needs in one
place.

